Board of Commissioners Finance Meeting Agenda
November 30, 2021 ~ 10:00am ~ Room 214

1.

Call To Order & Those Present

2.

Approve Minutes From Last Meeting

3.

ARPA And Vaccine Incentive Update
l

Budget Resolution to move revenue losses to the General Fund

l

Unobligated balance (ARPA)

l

Status of Vaccine Incentive Grant

Documents:
ARPA PROJECTS.PDF
VACCINE INCENTIVE ADDITIONAL FUNDING PROPOSAL.PDF
VACCINE INCENTIVE UPDATE.PDF
4.

2021-22 Revenues
l

County Road Revenue Forecast

l

JRI Funding - Fully funded

Documents:
COUNTY ROAD REVENUE FORECAST NOVEMBER UPDATE.PDF
FY 2021- 2022 COUNTY ROAD REVENUE FORECASTS NOVEMBER
UPDATE.PDF
JRI FUNDING 2021-2023.PDF
5.

Funding Request - Catalyze Klamath

Documents:
CATALYZE KLAMATH FUNDING REQUEST.PDF
6.

Meals And Snacks Provided To County Employees

Documents:
CATALYZE KLAMATH FUNDING REQUEST.PDF
6.

Meals And Snacks Provided To County Employees
l

Parties, employee appreciation dinner's, management retreats outside of County properties

l

Snacks, pastries provided at staff meetings - frequency?

l

IRS De Minimis rule

Documents:
2021 PUBLICATION 15-B - DE MINIMIS MEALS.PDF
7.

NACo Dues Invoice
l

2020 dues of $1,328.00 paid from the General fund nondepartmental.

Documents:
NACO INVOICE.PDF
8.

Office Space For Grant Administrator

9.

Adjournment

Audio recordings of all proceedings are available at the County Commissioners’ office. The
meeting facility is handicap accessible. Persons needing materials in alternate format or
communication access, should telephone this office at 541-883-5100
(voice/TDD) or the ADA
Coordinator at 541-883-4296

at least 48 hours in advance of the scheduled meeting.

Klamath County Commissioners' Weekly Calendar is subject to change without notice.
305 Main Street 2nd Floor, Klamath Falls, OR 97601
E-mail: bocc@klamathcounty.org
Website: www.klamathcounty.org

Funds Received:

$6,627,216.00
Funds Spent:

Janitorial special cleaning ‐ COVID exposure
Data Cloud Solutions (software to work from field)
DDS Digitization Software/Hardware
Job Training
May Payroll
June 15th Payroll
June 15th Payroll
Stylus for Data Cloud Software
July 15 Payroll
July 15 Payroll
2 IPAD AIR 4th Generation
July 31 Payroll
July 31 Payroll
3 Year Polycom Advantage
Polycom Eagle Eye Camera
August 15 Payroll
HR 2 laserjet pro
August 31 Payroll
September 15 Payroll
Asus Expert Book Laptop (Room 219)
KCEDA Housing Development
Community Corrections Digitization
Survey Data
Community Corrections Digitization
October 31 Payroll
October 31 Payroll
Public Health Freezer
CASA for Children of Klamath County

Spent:
$10,000.00
$42,900.00
$6,100.55
$5,000.00
$400.10
$593.88
$2,174.39
$116.96
$2,173.05
$745.17
$1,758.00
$963.33
$1,630.30
$3,414.00
$9,566.00
$5,083.44
$978.00
$4,970.76
$2,042.39
$1,052.63
$749,000.00
$620.20
$76.66
$620.20
$2,436.87
$1,432.99
$3,758.00
$50,000.00

$909,607.87
ARPA Funds
Linthicum (proposed)

Obligated County Services
ARPA Allocated Projects
Non Eligible ARPA Projects
SCOEDD Housing Rehab Project

Department:
PW
ASS
DDS
BOCC
DDS
DDS
IT
ASS
IT
DDS
ASS
DDS
IT
IT
IT
IT
HR
IT
IT
IT
KCEDA
COMM CORR
PW
COMM CORR
IT
FIN
PH
RESCUE‐CONT

$5,717,608.13
$6,627,216.00
$1,500,000.00
$8,127,216.00
‐$843,092.20
‐$3,413,000.00
‐$2,499,000.00
‐$750,000.00
‐$7,505,092.20
$622,123.80

Notes:

Cost Allocated:

Disinfect PW office
2023 & 2024 support will be $17,740 annually
Reim for stofware/hardware
Chamber of Commerce Job Fair
Temp Employee currently covered from ARP
Temp Employee currently covered from ARP
Schyler promotion FT COVID response

$10,000.00
$132,220.00
$6,100.55
$5,000.00
$18,600.00
$18,600.00
$125,000.00

Schyler promotion FT COVID response
Temp Employee currently covered from ARP

$125,000.00
$18,600.00

Temp Employee currently covered from ARP
Schyler promotion FT COVID response
Basin Telecom ‐ Enhance Polycom Systems
Basin Telecom ‐ Enhance Polycom Systems
Schyler promotion FT COVID response
2 HP Laserjet pro M283FDW ‐ US Bank B&H Photo
Schyler promotion FT COVID response
Schyler promotion FT COVID response
Laptop for Room 219
KCEDA Housing
Chaves Consulting
Entering Survey Data for Public Works
Chaves Consulting
Schyler promotion FT COVID response
N Parker 1/2 salary
Upright Freezer
9/23/2021 allocation meeting approval

$18,600.00
$125,000.00
$12,980.00
$12,980.00
$125,000.00
$7,000.00
$125,000.00
$125,000.00
$1,052.63
$749,000.00
$16,927.20
$50,000.00
$16,927.20
$125,000.00
$50,000.00
$50,000.00

Date Pd:
5/28/2021
6/18/2021
6/25/2021
6/11/2021
5/25/2021
6/25/2021
6/25/2021
6/17/2021
7/25/2021
7/25/2021
8/16/2021
8/10/2021
8/10/2021
8/27/2021
8/27/2021
8/25/2021
8/17/2021
9/10/2021
9/25/2021
9/16/2021
9/10/2021
10/15/2021
10/22/2021
11/5/2021
11/10/2021
11/10/2021
11/19/2021
11/23/2021

Funds Remaining
$0.00
$89,320.00
$0.00
$0.00
$18,199.90
$17,606.02
$122,825.61
$120,652.56
$16,860.85
$158,987.52
$119,022.26
$9,566.00
$0.00
$113,938.82
$6,022.00
$108,968.06
$106,925.67
$0.00
$0.00
$16,307.00
$49,923.34
$15,686.80
$104,488.80
$48,567.01
$0.00

Vickie Noel
From:
Sent:
To:
Subject:
Attachments:

Jennifer Little
Tuesday, November 23, 2021 3:07 PM
Vickie Noel
RE: Vaccine Incentive
4446_001.pdf

Here’s what we came up with. We will be using some of the extra funds to host 2 vaccine events—1 in Malin and 1 in
Bonanza early December. I need to touch base with Bob to see if he could quickly pre‐purchase advertising (have money
spent before 12/31 but ads to run after the new year).
Warm regards,
Jennifer
From: Vickie Noel
Sent: Tuesday, November 23, 2021 1:59 PM
To: Jennifer Little <jlittle@klamathcounty.org>
Subject: Vaccine Incentive
Hi Jennifer:
Can you give me a financial update on Wynn Broadcasting, i.e. how much of the second round of funding he will be able
to spend, how is he going to spend it, how long will the campaign go and will we be sending any of the funding back?
I would like to present it to the Board at my Finance meeting on the 30th.
Thanks.
Vickie Noel
Finance Director, County Treasurer
305 Main Street
Klamath Falls OR 97601
(541) 883‐4202 office
(541) 851‐3654 direct
(541) 851‐3952 fax
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County Road Revenue Forecasts - 11/22/2021
Fiscal Year July 1, 2021 - June 30, 2022
County
Baker

Secure Rural
Schools FY 2022

FY 2022 State
Highway Fund
Forecast (Oct.
2021) Includes SCA

Surface
Transportation
Block Grant
(STBG)

Total Dedicated
Road Funding

US Forest
Service (USFS)
- Timber
Receipts

$628,970.52

$2,081,501

$264,667)

$2,975,139

$85,741.55

Benton

$81,660.44

$6,579,663

$313,044)

$6,974,367

$15,781.14

Clackamas

$867,722.51

$34,869,594

$1,066,788)

$36,804,105

$383,823.28

$3,688,528

$307,711)

$3,996,239

Clatsop

$5,376,156

$454,443)

$5,830,599

$169,723.68

$6,148,259

$518,656)

$6,836,639

Crook

$964,557.83

$3,043,374

$284,895)

$4,292,827

$71,920.36

Curry

$1,232,217.53

$2,583,554

$292,775)

$4,108,547

$162,321.44

$882,501.96

$19,378,489

$786,727)

$21,047,718

$627,207.09

$4,864,668.30

$10,935,949

$934,900)

$16,735,517

$841,472.54

$1,009,713

$170,941)

$1,180,654

Columbia
Coos

Deschutes
Douglas
Gilliam

$24,184.92

Grant

$2,444,603.65

$1,155,871

$230,381)

$3,830,856

Harney

$1,065,002.32

$1,577,163

$260,474)

$2,902,639

$77,973.73

$399,607.37

$2,513,562

$297,705)

$3,210,874

$157,071.71

Jackson

$1,135,528.14

$20,278,469

$653,184)

$22,067,181

$422,184.49

Jefferson

$331,826.90

$2,453,886

$340,484)

$3,126,197

$107,367.81

Josephine

$772,749.08

$8,595,178

$523,903)

$9,891,830

$98,068.61

Klamath

$4,504,033.16

$6,909,503

$642,440)

$12,055,976

$669,472.48

Lake

$1,612,680.78

$1,333,836

$259,957)

$3,206,474

$258,253.54

Lane

$5,973,124.18

$30,321,684

$1,036,768)

$37,331,576

$1,393,239.05

Hood River

$248,268.64

$968,327.99

$4,538,681

$425,832)

$5,932,841

$178,275.98

$2,273,321.18

$11,912,269

$669,026)

$14,854,616

$502,817.29

$437.99

$3,372,524

$476,687)

$3,849,649

$502.50

Marion

$878,841.75

$28,628,016

$886,382)

$30,393,240

$199,993.45

Morrow

$121,126.40

$1,751,783

$329,018)

$2,201,927

$33,754.70

Multnomah

$128,438.36

$57,798,208

$259,507)

$58,186,153

$58,610.12

$3,052.64

$6,771,624

$334,172)

$7,108,849

$308.60

$1,037,123

$172,840)

$1,209,963

Lincoln
Linn
Malheur*

Polk
Sherman
Tillamook

$530,078.07

$2,925,539

$401,563)

$3,857,180

$88,315.76

Umatilla*

$70,858.43

$7,461,426

$570,567)

$8,102,851

$91,648.07

Union

$553,827.05

$2,780,576

$298,487)

$3,632,890

$91,141.36

Wallowa

$658,061.02

$1,289,157

$242,639)

$2,189,857

$92,666.78

Wasco

$513,405.28

$2,734,255

$296,307)

$3,543,967

$164,822.23

$42,052,911

$615,688)

$42,668,599

Washington
Wheeler

$360,853.06

$809,706

$152,326)

$1,322,885

Yamhill

$141,028.31

$9,092,340

$599,319)

$9,832,687

$24,603.27

$35,132,835.86

$355,790,070

$16,371,203

$407,294,109

$7,202,648.52

Actual 2017 USFS
SRS Title I to
COUNTY
ROADS (75%)
ASR 18-1 FY 2019

October 2021 ODOT
Highway Revenue
Apportionment
Forecasts

2021 ODOT STBG
Allocation
Workbook &
Conversations with
ODOT Program &
Funding Services
Unit

AOC Calculation
(Sum of SRS, SHF,
and STBG)

AOC
Calculations
(See USFS
Sheet)

Total

Source:

* Counties that opt to receive USFS 25% Timber Receipts instead of Secure Rural Schools (SRS)

$30,836.04

Vickie Noel
From:
Sent:
To:
Subject:

Alicia Robinson
Monday, November 22, 2021 11:04 AM
Vickie Noel
21-23 JRI grant funding

Hi Vickie,
The JRI grant for the 21‐23 FY periods has been fully funded. Below are the amounts and GL codes.
GL
62000
69980
69986
92030
92010

Description
Contract Services
Admin
CPOD
Pretrial
DA

Biennium
$245,588.00
$67,474.00
$703,008.00
$357,412.00
$290,916.00
$1,664,398.00

Annually
$122,794.00
$33,737.00
$351,504.00
$178,706.00
$145,458.00
$832,199.00

Do we need to do a budget resolution – this is $75,644 more than we had put into the FY 2022 budget and Pretrial is
going to be in a different GL.
Thanks!

Regards,

Allie
Alicia Robinson
Finance, Budget Manager & Grant Procurement Specialist
Klamath County Community Corrections
Office: 541.880.5500 x. 8214
Cell: 541.887.9696
I work a hybrid schedule:
In the office Tuesday ‐ Thursday
Telework Monday & Friday
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Vickie Noel
From:
Sent:
To:
Cc:
Subject:

Kelley Minty Morris
Tuesday, October 26, 2021 1:22 PM
Vickie Noel
Bocc
FW: Catalyze Klamath VII!

Can we stick this on next finance agenda, thanks!
From: Mira Wonderwheel <Mira.Wonderwheel@oit.edu>
Sent: Monday, October 25, 2021 1:15 PM
To: Kelley Minty Morris <kmorris@klamathcounty.org>
Subject: Catalyze Klamath VII!

CAUTION: This email originated from outside of the organization. Do not click links or open attachments
unless you recognize the sender and know the content is safe.
Dear Commissioner Minty Morris,
I’m reaching out in regards to the Klamath County Commissioner’s annual sponsorship of Oregon Tech’s Catalyze
Klamath competition.
As you know, the annual Catalyze Klamath competition rewards a culture of innovation, entrepreneurship, and business
formation in Klamath Falls to ignite rural economic development while providing relevant student project
experiences. Two of the last three InventOR competition winners were Catalyze Klamath teams bringing state‐wide
recognition to Klamath Falls and Oregon Tech. Will the County Commissioners renew the annual $5,000 sponsorship for
Catalyze Klamath this year?
You are also warmly invited to have a representative, and to speak, at the annual Kick‐off event on November 3, details
below. Please let me or Hallie know if you’d like to attend or speak?
Thank you for your consideration and for your continued support and encouragement of Oregon Tech, talented
students, and entrepreneurship in the Klamath Basin. I look forward to hearing from you soon and please do not
hesitate to let me know if you have any questions.
Kindly,
Mira

Mira Wonderwheel
Interim Director of Development, University Advancement
Oregon Institute of Technology | Oregon Tech Foundation
3201 Campus Drive, Klamath Falls, OR 97601
mira.wonderwheel@oit.edu | O: 541.851.5679 | C: 541.944.1428
www.oit.edu | www.oit.edu/foundation
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IMPORTANT NOTICE: This communication, including any attachment, contains information that may
be confidential or privileged, and is intended solely for the entity or individual to whom it is addressed.
If you are not the intended recipient, you should delete this message and are hereby notified that any
disclosure, copying, or distribution of this message is strictly prohibited. Nothing in this email,
including any attachment, is intended to be a legally binding signature.

2

3

Hallie Neupert, Chair
Professor, Management Department
Oregon Institute of Technology | Klamath Falls
e: hallie.neupert@oit.edu | p: 541‐885‐1480
The link ed image cannot be
display ed. The file may hav e
been mov ed, renamed, or
deleted. Verify that the link
points to the correct file and
location.
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Lodging on Your Business Premises
You can exclude the value of lodging you furnish to an
employee from the employee's wages if it meets the following tests.

• It is furnished on your business premises.
• It is furnished for your convenience.
• The employee must accept it as a condition of employment.

Different tests may apply to lodging furnished by educational institutions. See section 119(d) of the Internal Revenue Code for details.
If you allow your employee to choose to receive additional pay instead of lodging, then the lodging, if chosen,
isn’t excluded. The exclusion also doesn't apply to cash
allowances for lodging.
On your business premises. For this exclusion, your
business premises is generally your employee's place of
work. For example, if you're a household employer, then
lodging furnished in your home to a household employee
would be considered lodging furnished on your business
premises. For special rules that apply to lodging furnished
in a camp located in a foreign country, see section 119(c)
of the Internal Revenue Code and its regulations.
For your convenience. Whether or not you furnish
lodging for your convenience as an employer depends on
all the facts and circumstances. You furnish the lodging to
your employee for your convenience if you do this for a
substantial business reason other than to provide the employee with additional pay. This is true even if a law or an
employment contract provides that the lodging is furnished as pay. However, a written statement that the lodging is furnished for your convenience isn't sufficient.
Condition of employment. Lodging meets this test if
you require your employees to accept the lodging because they need to live on your business premises to be
able to properly perform their duties. Examples include
employees who must be available at all times and employees who couldn't perform their required duties without being furnished the lodging.
It doesn't matter whether you must furnish the lodging
as pay under the terms of an employment contract or a
law fixing the terms of employment.
Example of qualifying lodging. You employ Sam at
a construction project at a remote job site in Alaska. Due
to the inaccessibility of facilities for the employees who
are working at the job site to obtain lodging and the prevailing weather conditions, you furnish lodging to your employees at the construction site in order to carry on the
construction project. You require that your employees accept the lodging as a condition of their employment. You
may exclude the lodging that you provide from Sam's wages. Additionally, since sufficient eating facilities aren’t
available near your place of employment, you may also

Publication 15-B (2021)

exclude meals you provide to Sam from his wages, as discussed in Proper meals not otherwise available under
Meals on Your Business Premises, later in this section.
Example of nonqualifying lodging. A hospital gives
Joan, an employee of the hospital, the choice of living at
the hospital free of charge or living elsewhere and receiving a cash allowance in addition to her regular salary. If
Joan chooses to live at the hospital, the hospital can't exclude the value of the lodging from her wages because
she isn't required to live at the hospital to properly perform
the duties of her employment.
S corporation shareholders. For this exclusion, don't
treat a 2% shareholder of an S corporation as an employee of the corporation. A 2% shareholder is someone
who directly or indirectly owns (at any time during the
year) more than 2% of the corporation's stock or stock
with more than 2% of the voting power. Treat a 2% shareholder as you would a partner in a partnership for fringe
benefit purposes, but don't treat the benefit as a reduction
in distributions to the 2% shareholder. For more information, see Revenue Ruling 91-26, 1991-1 C.B. 184.

Meals
This section discusses the exclusion rules that apply to de
minimis meals and meals on your business premises.

De Minimis Meals
You can exclude any occasional meal you provide to an
employee if it has so little value (taking into account how
frequently you provide meals to your employees) that accounting for it would be unreasonable or administratively
impracticable. The exclusion applies, for example, to the
following items.

• Coffee, doughnuts, or soft drinks.
• Occasional meals or meal money provided to enable

an employee to work overtime. However, the exclusion doesn't apply to meal money figured on the basis
of hours worked (for example, $2.00 per hour for each
hour over 8 hours), or meals or meal money provided
on a regular or routine basis.

• Occasional parties or picnics for employees and their
guests.

Employee. For this exclusion, treat any recipient of a de
minimis meal as an employee.
Employer-operated eating facility for employees.
The de minimis meals exclusion also applies to meals you
provide at an employer-operated eating facility for employees if the annual revenue from the facility equals or
exceeds the direct operating costs of the facility. Direct
operating costs include the cost of food, beverages, and
labor costs (including employment taxes) of employees
whose services relating to the facility are performed primarily on the premises of the eating facility. Therefore, for
example, the labor costs attributable to cooks, waiters,
and waitresses are included in direct operating costs, but
Page 17

the labor cost attributable to a manager of an eating facility whose services aren't primarily performed on the
premises of the eating facility aren't included in direct operating costs.
For this purpose, your revenue from providing a meal is
considered equal to the facility's direct operating costs to
provide that meal if its value can be excluded from an employee's wages as explained under Meals on Your Business Premises, later. If you provide free or discounted
meals to volunteers at a hospital and you can reasonably
determine the number of meals you provide, then you may
disregard these costs and revenues. If you charge nonemployees a greater amount than employees, then you
must disregard all costs and revenues attributable to
these nonemployees.
An employer-operated eating facility for employees is
an eating facility that meets all the following conditions.

• You own or lease the facility.
• You operate the facility. You’re considered to operate

the eating facility if you have a contract with another to
operate it.

• The facility is on or near your business premises.
• You provide meals (food, drinks, and related services)
at the facility during, or immediately before or after,
the employee's workday.

Exclusion from wages. You can generally exclude the
value of de minimis meals you provide to an employee
from the employee's wages.
Exception for highly compensated employees.
You can't exclude from the wages of a highly compensated employee the value of a meal provided at an employer-operated eating facility that isn't available on the
same terms to one of the following groups.

• All of your employees.
• A group of employees defined under a reasonable

classification you set up that doesn't favor highly compensated employees.

For this exclusion, a highly compensated employee for
2021 is an employee who meets either of the following
tests.
1. The employee was a 5% owner at any time during the
year or the preceding year.
2. The employee received more than $130,000 in pay
for the preceding year.
You can choose to ignore test (2) if the employee wasn't
also in the top 20% of employees when ranked by pay for
the preceding year.
Section 13304 of P.L. 115-97 changed the rules

TIP for the deduction of food or beverage expenses

that are excludable from employee income as a
de minimis fringe benefit. For amounts incurred or paid after 2017, the 50% limit on deductions for food or beverage
expenses also applies to food or beverage expenses excludable from employee income as a de minimis fringe
benefit. However, food or beverage expenses related to
Page 18

employee recreation, such as holiday parties or annual
picnics, aren't subject to the 50% limit on deductions
when made primarily for the benefit of your employees
other than employees who are officers, shareholders or
other owners who own a 10% or greater interest in your
business, or other highly compensated employees. For
more information, see chapter 2 of Pub. 535 and Regulations section 1.274-12. While your business deduction
may be limited, the fringe benefit exclusion rules still apply
and the de minimis fringe benefits may be excluded from
your employee's wages, as discussed earlier.

Meals on Your Business Premises
You can exclude the value of meals you furnish to an employee from the employee's wages if they meet the following tests.

• They are furnished on your business premises.
• They are furnished for your convenience.
If you allow your employee to choose to receive additional pay instead of meals, then the meals, if chosen,
aren’t excluded. The exclusion also doesn't apply to cash
allowances for meals.
On your business premises. Generally, for this exclusion, the employee's place of work is your business premises.
For your convenience. Whether you furnish meals for
your convenience as an employer depends on all the facts
and circumstances. You furnish the meals to your employee for your convenience if you do this for a substantial
business reason other than to provide the employee with
additional pay. This is true even if a law or an employment
contract provides that the meals are furnished as pay.
However, a written statement that the meals are furnished
for your convenience isn't sufficient.
Meals excluded for all employees if excluded for
more than half. If more than half of your employees who
are furnished meals on your business premises are furnished the meals for your convenience, you can treat all
meals you furnish to employees on your business premises as furnished for your convenience.
Food service employees. Meals you furnish to a
restaurant or other food service employee during, or immediately before or after, the employee's working hours
are furnished for your convenience. For example, if a waitress works during the breakfast and lunch periods, you
can exclude from her wages the value of the breakfast
and lunch you furnish in your restaurant for each day she
works.
Example. You operate a restaurant business. You furnish your employee, Carol, who is a waitress working 7
a.m. to 4 p.m., two meals during each workday. You encourage but don't require Carol to have her breakfast on
the business premises before starting work. She must
have her lunch on the premises. Since Carol is a food
service employee and works during the normal breakfast
Publication 15-B (2021)

and lunch periods, you can exclude from her wages the
value of her breakfast and lunch.
If you also allow Carol to have meals on your business
premises without charge on her days off, you can't exclude the value of those meals from her wages.
Employees available for emergency calls. Meals
you furnish during working hours so an employee will be
available for emergency calls during the meal period are
furnished for your convenience. You must be able to show
these emergency calls have occurred or can reasonably
be expected to occur, and that the calls have resulted, or
will result, in you calling on your employees to perform
their jobs during their meal period.
Example. A hospital maintains a cafeteria on its
premises where all of its 230 employees may get meals at
no charge during their working hours. The hospital must
have 120 of its employees available for emergencies.
Each of these 120 employees is, at times, called upon to
perform services during the meal period. Although the
hospital doesn't require these employees to remain on the
premises, they rarely leave the hospital during their meal
period. Since the hospital furnishes meals on its premises
to its employees so that more than half of them are available for emergency calls during meal periods, the hospital
can exclude the value of these meals from the wages of
all of its employees.
Short meal periods. Meals you furnish during working hours are furnished for your convenience if the nature
of your business (not merely a preference) restricts an
employee to a short meal period (such as 30 or 45 minutes) and the employee can't be expected to eat elsewhere in such a short time. For example, meals can qualify for this treatment if your peak workload occurs during
the normal lunch hour. However, they don't qualify if the
reason for the short meal period is to allow the employee
to leave earlier in the day.
Example. Frank is a bank teller who works from 9
a.m. to 5 p.m. The bank furnishes his lunch without charge
in a cafeteria the bank maintains on its premises. The
bank furnishes these meals to Frank to limit his lunch period to 30 minutes, because the bank's peak workload occurs during the normal lunch period. If Frank got his lunch
elsewhere, it would take him much longer than 30 minutes
and the bank strictly enforces the time limit. The bank can
exclude the value of these meals from Frank's wages.
Proper meals not otherwise available. Meals you
furnish during working hours are furnished for your convenience if the employee couldn't otherwise get proper
meals within a reasonable period of time. For example,
meals can qualify for this treatment if there are insufficient
eating facilities near the place of employment. For an example of this, see Example of qualifying lodging, earlier in
this section.
Meals after work hours. Generally, meals furnished
before or after the working hours of an employee aren’t
considered as furnished for your convenience. However,
meals you furnish to an employee immediately after
Publication 15-B (2021)

working hours are furnished for your convenience if you
would have furnished them during working hours for a
substantial nonpay business reason but, because of the
work duties, they weren't obtained during working hours.
Meals you furnish to promote goodwill, boost morale, or attract prospective employees. Meals you furnish to promote goodwill, boost morale, or attract prospective employees aren't considered furnished for your
convenience. However, you may be able to exclude their
value as discussed under De Minimis Meals, earlier.
Meals furnished on nonworkdays or with lodging.
You generally can't exclude from an employee's wages
the value of meals you furnish on a day when the employee isn't working. However, you can exclude these
meals if they are furnished with lodging that is excluded
from the employee's wages. See Lodging on Your Business Premises, earlier in this section.
Meals with a charge. The fact that you charge for the
meals and that your employees may accept or decline the
meals isn't taken into account in determining whether or
not meals are furnished for your convenience.
S corporation shareholders. For this exclusion, don't
treat a 2% shareholder of an S corporation as an employee of the corporation. A 2% shareholder is someone
who directly or indirectly owns (at any time during the
year) more than 2% of the corporation's stock or stock
with more than 2% of the voting power. Treat a 2% shareholder as you would a partner in a partnership for fringe
benefit purposes, but don't treat the benefit as a reduction
in distributions to the 2% shareholder. For more information, see Revenue Ruling 91-26, 1991-1 C.B. 184.

No-Additional-Cost Services
This exclusion applies to a service you provide to an employee if it doesn't cause you to incur any substantial additional costs. The service must be offered to customers in
the ordinary course of the line of business in which the
employee performs substantial services.
No-additional-cost services are excess capacity services, such as airline, bus, or train tickets; hotel rooms; or
telephone services provided free, at a reduced price, or
through a cash rebate to employees working in those lines
of business. Services that aren't eligible for treatment as
no-additional-cost services are non-excess capacity services, such as the facilitation by a stock brokerage firm of
the purchase of stock by employees. These services may,
however, be eligible for a qualified employee discount of
up to 20% of the value of the service provided. See Employee Discounts, earlier.
Substantial additional costs. To determine whether
you incur substantial additional costs to provide a service
to an employee, count any lost revenue as a cost. Don't
reduce the costs you incur by any amount the employee
pays for the service. You’re considered to incur substantial additional costs if you or your employees spend a substantial amount of time in providing the service, even if the
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