


Mandated Services

As an internal support department, our focus Is on the ,;J“
quality of services, information and resources we provide.
Our self-imposed mandate Is to provide assistance and
guidance to departments in regard to the “alphabet soup” of
employment laws, such as:

Americans with Disability Act,

Equal Employment Opportunity (EEO),

Fair Labor Standards Act,

Family Medical Leave Act/Oregon Family Medical Leave Act,
Genetic Information Nondiscrimination Act,

Health Insurance Portability and Accountability Act,
Occupational Safety and Health Act (OSHA), and

Title VII of the Civil Rights Act.
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Department Overview
Risk Management

 Workers’ Compensation and Safety
o Unemployment Claims Administration

 |nsurance management and claims processing for
— General liability claims
— County vehicles and properties

» Department questions related to other risk issues
not specifically listed above






Budget Overview
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As an Administrative Services Department our revenues= #
are generated through county-wide department
contributions. Since all County-wide departments are
experiencing reduced revenue it is our responsibility to be
fiscally responsible and keep our expenditures down, so
we can provide as much carryover funding as possible.
We have evaluated our actual expenses and have reduced
our staffing over the last two years. Most of our
expenditures are simply the cost of doing business;
Insurance premiums, unemployment costs, workers’
compensation coverage, and payroll, just to name a few.



Financial Presentation

2011-12 Budget
Requirements by Category

Interfund Transfers
0%

Personal Services
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Fiscal Number Premium Paid Non-Dis. Total
Year of Claims Losses Claims
2007-2008 $580,632 | $ 81,341 | $17,402  $679,375
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